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recently as 2016, the DEA determined 
that marijuana should remain a sched-
ule I substance. 

I don’t care what the lobbyists or 
talking heads for the marijuana indus-
try like John Boehner say, I care about 
keeping dangerous substances away 
from our children and standing for the 
values I was elected to fight for. 

The last thing our country needs is 
our help facilitating the profitability 
of addictive, behavior-altering, rec-
reational drug use. 

I oppose the bill, and I urge every 
Member to do the same. 

f 

ANNOUNCEMENT BY THE SPEAKER 
PRO TEMPORE 

The SPEAKER pro tempore (Ms. 
TITUS). Pursuant to clause 4 of rule I, 
the following enrolled bills were signed 
by the Speaker on Friday, April 16, 
2021: 

S. 164, to educate health care pro-
viders and the public on biosimilar bio-
logical products, and for other pur-
poses; 

S. 415, to amend the Federal Food, 
Drug, and Cosmetic Act with respect to 
the scope of new chemical exclusivity; 

S. 578, to improve the health and 
safety of Americans living with food al-
lergies and related disorders, including 
potentially life-threatening anaphy-
laxis, food protein-induced 
enterocolitis syndrome, and 
eosinophilic gastrointestinal diseases, 
and for other purposes. 

f 

RECESS 

The SPEAKER pro tempore. Pursu-
ant to clause 12(a) of rule I, the Chair 
declares the House in recess subject to 
the call of the Chair. 

Accordingly (at 2 o’clock and 8 min-
utes p.m.), the House stood in recess. 

f 

b 1430 

AFTER RECESS 

The recess having expired, the House 
was called to order by the Speaker pro 
tempore (Ms. TITUS) at 2 o’clock and 30 
minutes p.m. 

f 

ANNOUNCEMENT BY THE SPEAKER 
PRO TEMPORE 

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX, the Chair 
will postpone further proceedings 
today on motions to suspend the rules 
on which the yeas and nays are or-
dered. 

The House will resume proceedings 
on postponed questions at a later time. 

f 

DEPARTMENT OF HOMELAND SE-
CURITY MORALE, RECOGNITION, 
LEARNING AND ENGAGEMENT 
ACT OF 2021 

Mr. TORRES of New York. Madam 
Speaker, I move to suspend the rules 

and pass the bill (H.R. 490) to amend 
the Homeland Security Act of 2002 to 
improve morale within the Department 
of Homeland Security workforce by 
conferring new responsibilities to the 
Chief Human Capital Officer, estab-
lishing an employee engagement steer-
ing committee, requiring action plans, 
and authorizing an annual employee 
award program, and for other purposes. 

The Clerk read the title of the bill. 
The text of the bill is as follows: 

H.R. 490 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘Department 
of Homeland Security Morale, Recognition, 
Learning and Engagement Act of 2021’’ or 
the ‘‘DHS MORALE Act’’. 
SEC. 2. CHIEF HUMAN CAPITAL OFFICER RE-

SPONSIBILITIES. 
Section 704 of the Homeland Security Act 

of 2002 (6 U.S.C. 344) is amended— 
(1) in subsection (b)— 
(A) in paragraph (1)— 
(i) by inserting ‘‘, including with respect to 

leader development and employee engage-
ment,’’ after ‘‘policies’’; 

(ii) by striking ‘‘and in line’’ and inserting 
‘‘, in line’’; and 

(iii) by inserting ‘‘and informed by best 
practices within the Federal government and 
the private sector,’’ after ‘‘priorities,’’; 

(B) in paragraph (2), by striking ‘‘develop 
performance measures to provide a basis for 
monitoring and evaluating’’ and inserting 
‘‘use performance measures to evaluate, on 
an ongoing basis,’’; 

(C) in paragraph (3), by inserting ‘‘that, to 
the extent practicable, are informed by em-
ployee feedback’’ after ‘‘policies’’; 

(D) in paragraph (4), by inserting ‘‘includ-
ing leader development and employee en-
gagement programs,’’ before ‘‘in coordina-
tion’’; 

(E) in paragraph (5), by inserting before the 
semicolon at the end the following: ‘‘that is 
informed by an assessment, carried out by 
the Chief Human Capital Officer, of the 
learning and developmental needs of employ-
ees in supervisory and non-supervisory roles 
across the Department and appropriate 
workforce planning initiatives’’; 

(F) by redesignating paragraphs (9) and (10) 
as paragraphs (13) and (14), respectively; and 

(G) by inserting after paragraph (8) the fol-
lowing new paragraphs: 

‘‘(9) maintain a catalogue of available em-
ployee development opportunities, including 
the Homeland Security Rotation Program 
pursuant to section 844, departmental leader-
ship development programs, interagency de-
velopment programs, and other rotational 
programs; 

‘‘(10) ensure that employee discipline and 
adverse action programs comply with the re-
quirements of all pertinent laws, rules, regu-
lations, and Federal guidance, and ensure 
due process for employees; 

‘‘(11) analyze each Department or Govern-
ment-wide Federal workforce satisfaction or 
morale survey not later than 90 days after 
the date of the publication of each such sur-
vey and submit to the Secretary such anal-
ysis, including, as appropriate, recommenda-
tions to improve workforce satisfaction or 
morale within the Department; 

‘‘(12) review and approve all component 
employee engagement action plans to ensure 
such plans include initiatives responsive to 
the root cause of employee engagement chal-
lenges, as well as outcome-based perform-
ance measures and targets to track the 
progress of such initiatives;’’; 

(2) by redesignating subsections (d) and (e) 
as subsections (e) and (f), respectively; 

(3) by inserting after subsection (c) the fol-
lowing new subsection: 

‘‘(d) CHIEF LEARNING AND ENGAGEMENT OF-
FICER.—The Chief Human Capital Officer 
may designate an employee of the Depart-
ment to serve as a Chief Learning and En-
gagement Officer to assist the Chief Human 
Capital Officer in carrying out this section.’’; 
and 

(4) in subsection (e), as so redesignated— 
(A) by redesignating paragraphs (2), (3), 

and (4) as paragraphs (5), (6), and (7), respec-
tively; and 

(B) by inserting after paragraph (1) the fol-
lowing new paragraphs: 

‘‘(2) information on employee development 
opportunities catalogued pursuant to para-
graph (9) of subsection (b) and any available 
data on participation rates, attrition rates, 
and impacts on retention and employee sat-
isfaction; 

‘‘(3) information on the progress of Depart-
ment-wide strategic workforce planning ef-
forts as determined under paragraph (2) of 
subsection (b); 

‘‘(4) information on the activities of the 
steering committee established pursuant to 
section 711(a), including the number of meet-
ings, types of materials developed and dis-
tributed, and recommendations made to the 
Secretary;’’. 
SEC. 3. EMPLOYEE ENGAGEMENT STEERING 

COMMITTEE AND ACTION PLAN. 
(a) IN GENERAL.—Title VII of the Homeland 

Security Act of 2002 (6 U.S.C. 341 et seq.) is 
amended by adding at the end the following 
new section: 
‘‘SEC. 711. EMPLOYEE ENGAGEMENT. 

‘‘(a) STEERING COMMITTEE.—Not later than 
120 days after the date of the enactment of 
this section, the Secretary shall establish an 
employee engagement steering committee, 
including representatives from operational 
components, headquarters, and field per-
sonnel, including supervisory and non-super-
visory personnel, and employee labor organi-
zations that represent Department employ-
ees, and chaired by the Under Secretary for 
Management, to carry out the following ac-
tivities: 

‘‘(1) Identify factors that have a negative 
impact on employee engagement, morale, 
and communications within the Department, 
such as perceptions about limitations on ca-
reer progression, mobility, or development 
opportunities, collected through employee 
feedback platforms, including through an-
nual employee surveys, questionnaires, and 
other communications, as appropriate. 

‘‘(2) Identify, develop, and distribute ini-
tiatives and best practices to improve em-
ployee engagement, morale, and communica-
tions within the Department, including 
through annual employee surveys, question-
naires, and other communications, as appro-
priate. 

‘‘(3) Monitor efforts of each component to 
address employee engagement, morale, and 
communications based on employee feedback 
provided through annual employee surveys, 
questionnaires, and other communications, 
as appropriate. 

‘‘(4) Advise the Secretary on efforts to im-
prove employee engagement, morale, and 
communications within specific components 
and across the Department. 

‘‘(5) Conduct regular meetings and report, 
not less than once per quarter, to the Under 
Secretary for Management, the head of each 
component, and the Secretary on Depart-
ment-wide efforts to improve employee en-
gagement, morale, and communications. 

‘‘(b) ACTION PLAN; REPORTING.—The Sec-
retary, acting through the Chief Human Cap-
ital Officer, shall— 
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